
Cherokee Presbytery
Part-Time Stated Supply Pastor Contract
 
The Session of NAME Presbyterian Church in NAME, Georgia, agrees to the following terms as detailed in this contract with the Reverend NAME NAME as Part-Time Stated Supply Pastor, for a period of 12 months beginning DATE, with the concurrence of the Ministry Transitions Team (MTT) of Cherokee Presbytery.
 
Rev. NAME will serve XX hours per week, titled as “Pastor”, with the following expectations of time in service to the congregation:
 
PASTORAL DUTIES
The PASTOR agrees to:
1.    Prepare for and lead worship, preach, and administer the Sacraments. Teach and provide for the faith formation of the congregation.                          
2.    Provide pastoral care for the congregation. 
3.    Officiate at weddings, memorial services, and funerals, as requested.
4.    Supervise and collaborate with church staff and volunteers.
5.    Moderate Session and Congregational Meetings and resource committees and their leaders.      
6.    Pray for the congregation.                  
                                                                                                                                        
The SESSION and CONGREGATION agree to: 
1.    Support the pastor in their ministry and welcome them into their life together.
2.    Provide regular financial compensation according to the terms outlined below.
3.    Provide a performance review to the pastor at least annually.
4.    Pray for the pastor during this contract period.
5.    Prepare congregational goals for contract period.
6.    Pray for their pastor.

ACCOUNTABILITY
Rev. NAME is employed by the Session of NAME Presbyterian Church, with the concurrence of the Ministry Transitions Team (MTT) of Cherokee Presbytery to serve as Pastor for a 1-year period beginning DATE. They are accountable to both the Session and Cherokee Presbytery through the MTT.

COMPENSATION
Annual Cash Salary: $ _____________________                                                         
2.  Housing Allowance: $______________________
TOTAL EFFECTIVE SALARY (lines 1 + 2): $______________________            
3.  Outline any additional compensation (e.g. deferred compensation or moving expenses): ______________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
TOTAL COMPENSATION (lines 1 + 2 + 3): $  ______________________
1/2 SECA (7.65% x total of lines 1+ 3 under Compensation): ______________________

BOARD OF PENSIONS BENEFITS (Choose one):

o   Minister’s Choice (10% of Total Effective Salary; available to non-installed pastoral relationships over 20 hours/week)
o   Menu plan from Board of Pensions. Please outline selected benefits.
________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
o   No benefits.

TOTAL BOARD OF PENSIONS BENEFITS: $ ______________________
                                                                                                                         
REIMBURSABLE EXPENSES
1.    Mileage @ the current IRS business-mileage rate up to $ _____________________________                                        
2.    Continuing Education/Book Allowance up to $ ______________________
 
3.    Outline any additional reimbursable expenses: ________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________________
TOTAL REIMBURSABLE EXPENSES: $ ______________________
 
TOTAL EMPLOYMENT PACKAGE $ ______________________
 
PAYMENT SCHEDULE
Salary and Housing will be paid at least monthly.  
 
OTHER BENEFITS
Vacation of X week/s per year including Sundays.
Paid Family Leave of 12 weeks minimum, as requested by the Pastor.
Study leave of X week/s per year.
Additional leave as provided for by Cherokee Presbytery for minister members and The Constitution of the Presbyterian Church (U.S.A.)
 
TERMINATION
This relationship may be terminated with 30 days written notice by either party and with the concurrence of the Ministry Transition Team (MTT) of Cherokee Presbytery. 
 
SIGNED
 
Pastor: _____________________________ 
 
Clerk of Session: ___________________________
 
On behalf of the MTT: _____________________________
 
Date: ______________________

